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Summary of findings 

The shares of 5-14 and 15-24 year age groups are 24.88 and 17.04 per cent among male and 

23.47 and 19.29 per cent among female, the share of youth have increased during 1991 to 

2001 and remained static during 2001 to 2011. Major findings from the study are presented 

below. 

a) School enrolment rates have risen among 6-14 age groups. Among 11-14 and 15-20 

year old groups it is much lower. 

b) School enrolment rate among women of 15-20 age group is much smaller than young 

men in this age group.  

c) Rates of labour force participation in 15-24 years age group is lower than higher aged 

groups. 

d) Unemployment rate among the youth labour is much higher than aged labour force. 

e) Underemployment rate is also high among youth labour force. 

f) LFPR among young women is much lower than young men 

g) Children’s employment continues, although the employment rate in this group has 

been on the decline as expected. 

∆ Findings (a) and (b) above implies that Bangladesh has not yet been fully successful 

in reaping the ‘Demographic Dividend’ and needs to invest in education and human 

capital development. Policies for raising school enrolment rates among 11 to 14 year 

aged have already been the priority of the government. Stipend programmes and other 

programmes for improvement of school quality have been put in place. From the 

deceleration of rise of enrolment in this age group, it appears that the presence of 

policies and programmes is not sufficient. Continuous refinement of the package of 

policies and better implementation of programmes is necessary. 

∆ The decline of enrolment rate in the rural areas in age group 15-20 years is an 

worrying feature which should be addressed at the earliest. Declining age of marriage 

of women and other social problems are linked to this.  The reversal of this trend 

requires two pronged policies. 
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� On the supply side, more institutions for graduate level studies should be 

located in the rural areas. Private sector institutions should be encouraged to 

operate in the rural locations. 

� In addition, the social environment requires improvement. 

� Employment prospects of graduates must be improved to raise demand for 

education. 

∆ Policies and programmes for reduction of child labour have been successful in 

reducing children’s labour force participation. The programmes should continue until 

complete elimination of full time employment of children is achieved. 

∆ Major policy thrust required for ensuring proper role of young people in the socio-

economic development of the country is to improve their position in the labour 

market. Such improvement should consist of 

� Rising employment opportunity and  

� More productive and thus more remunerative employment creation is required. 

� Jobs should be created at preferred locations 

� In the case of paid jobs, quality improvements, including workplace safety, 

leave provision and other features of “decent work” are needed. 

Creation of young entrepreneurs can be an important route to youth employment 

generation. Emergence of young entrepreneurs can also act as a stimulus for economic 

growth and this strategy is receiving attention worldwide. Accelerated growth of employment 

opportunity, is essential for reduction of current unemployment and underemployment rate. 

This requires growth of labour intensive sub-sectors within industry and skill based service 

sectors. This in turn requires investment on raising employability of the youth labour force 

which can be achieved through quality education and skill training targeted to demand. Thus 

the demographic advantage in the form of growing youth population can contribute to 

economic growth if this is accompanied by investment in development of human capital as 

well as investment for accelerated growth of employment. 


